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Detailed Job Description





WASTE WATER TREATMENT PLANT OPERATOR I


	JOB TITLE
WASTE WATER TREATMENT PLANT OPERATOR I
	SUPERVISOR RESPONSIBILITY

	DIVISION/DEPARTMENT
UTILITIES

	LOCATION
Pittsburg, KS   66762
	NON-EXEMPT
X Full-time: 40 Hours
	DATE WRITTEN
08/04/2009; 10/2013; 7/2015

	REPORTS TO
WASTE WATER SUPERINTENDENT
	SALARY
$12.93 - $19.99
	EXPERIENCE
High school diploma or GED equivalency; Kansas Class I Wastewater Treatment Plant Operators certification must be achieved within 12 months of employment; and CDL or the ability to obtain within one year;  a Valid Kansas Driver’s License; or Any equivalent combination of experience and training which provides the knowledge and abilities necessary to perform the work.


	OVERTIME EXPECTATIONS
As required
	OVERTIME PAY/TRAVEL REQUIREMENTS

	BENEFITS
Per Employee Manual

	JOB OBJECTIVE The primary function is to perform semi-skilled operations and maintenance duties in a wastewater treatment facility, including monitoring, operating, and maintaining equipment. Additionally, an employee in this class performs testing and sampling duties, including making equipment adjustments to maintain operational standards. 

	

	KNOWLEDGE, SKILLS AND ABILITIES REQUIRED
Knowledge of:
Methods, equipment, materials, tools, and standard practices for the operation and maintenance of a wastewater treatment facility;
Methods of sampling and laboratory testing of wastewater;
Methods of physical and chemical treatment of wastewater;
Maintenance procedures, including equipment, pumping systems, and valves related to operation of a wastewater treatment facility;
Operational standards of wastewater treatment;
Federal (OSHA) regulations and City policies regarding safe work practices.

Ability to:
Follow written and oral instructions;
Read and interpret meters, gauges, control panels, and testing and monitoring equipment;
Inspect machinery, equipment, and mechanical systems in operation to detect flaws and defects;
Operate a motor vehicle;
Operate power equipment;
Operate hand tools;
Prepare written reports and maintain system performance records;
Communicate effectively with the public and other employees;
Complete OSHA/Safety Training as required. 


	WORK REQUIREMENTS: The environment characteristics described here are representative of those an employee encounters while performing essential functions.
The primary duties of this class are performed in a treatment plant environment that may include working in adverse weather conditions and hazards involving the use of power tools and equipment, exposure to hazardous and allergenic materials, and working in confined spaces. 

	PHYSICAL DEMANDS:  The physical demands described here are representative of those that must be met by an employee to successfully perform the essential functions of this job.  Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions. 
Sufficient clarity of hearing, with or without reasonable accommodation, which permits the employee to discern verbal instructions, communicate with other employees and the public, and discern warning or emergency alarms, including vehicle backup warnings;
Sufficient visual acuity, with or without reasonable accommodation, which permits the employee to comprehend written work instructions and work orders, technical and operational documents, discern color-coded equipment indicators, and move over rough or unfamiliar terrain;
Sufficient manual dexterity, with or without reasonable accommodation, which permits the employee to operate a variety of power and hand tools and to make adjustments to equipment;
Sufficient strength to lift objects over 50 pounds; 
Sufficient body flexibility, mobility, stamina, and balance to perform operation and maintenance tasks which require bending, stooping, kneeling, reaching, twisting, climbing, and working on ladders, working in enclosed spaces.


The above statements are intended to describe the general nature and level of work being performed by individuals assigned to this job. They are not intended to be an exhaustive list of all responsibilities, duties, and skills required of personnel so classified in this position. This job description is subject to change as the needs and requirements of the job change.
Page 1 of 2

[image: image1.png]